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ROTHER DISTRICT COUNCIL

APPOINTMENT OF AN INDEPENDENT PERSON

Rother District Council is looking to appoint an Independent Person, to support in its arrangements for dealing with Standards matters within the district of Rother with effect from July 2021.  The Council currently has three Independent Persons, two of whose terms of office will expire in July 2021.  It has been agreed to appoint one further Independent Person, following the departure of two Independent Persons in July making a total of two Independent Persons.  
The appointment of Independent Persons is a decision of full Council and the term of appointment will be effective from 12 July 2021 for four years until 11 July 2025.  A full briefing will be provided following the appointment.

The Localism Act 2011 places a duty on Rother District Council and each of the 31 Parish and Town Councils within the district to promote and maintain high standards of conduct for elected and co-opted Members. This includes the requirement to have a Code of Conduct with which Members must comply; these vary across the District with Parish and Town Councils able to adopt their own Code.  It is likely in 2021, that Rother District Council will be adopting a new Code of Conduct. 
The Act also requires that the Council adopt arrangements for dealing with complaints on breaches of the Code of Conduct both by the Rother District Council Members and by Parish and Town Council Members within the district. This must include provision for the appointment of at least one Independent Person.
The Act states that the Independent Person will have the following functions:

· they must be consulted by the Council before it makes a finding as to whether a Member has failed to comply with the Code of Conduct following investigation or decides on action to be taken in respect of that Member;
· they may be consulted by the Council in respect of a standards complaint at any other stage; and
· they may be consulted by a Member or co-opted Member of Rother District Council or of a Parish and Town Council against whom a complaint has been made.
The essential qualities for the position are that you should:

· be over 18 years of age;
· have a commitment to public service;
· have personal integrity and a commitment to upholding high standards;
· be independent and impartial;
· be able to critically assess written and oral evidence to reach balanced and objective decisions;
· possess tact, diplomacy and good communication skills;
· demonstrate excellent listening, problem solving and evaluation skills;
· be reliable and committed; and 
· have the ability and willingness to work with other Members of other 
Councils, their committees / panels and officers where necessary.
It would also be helpful to have knowledge of how local government operates, awareness of the role of elected Members, and a general understanding of the principles of the Members' Code of Conduct and Standards Regime.

It is important that you are independent of the Council. Therefore you should not, pursuant to Section 28(8) of the Localism Act 2011:

· be, or have been within the last five years, an elected or co-opted Member or an officer of Rother District Council or of any of the Parish and Town Councils within the district;
· be, or have been within the last five years, an elected or co-opted Member of any committee or sub-committee of Rother District Council or of any of the Parish and Town Councils within the district; or
· be a relative or close friend of a current elected or co-opted Member or officer of Rother District Council or any Parish or Town Council within the district, or of any elected or co-opted Member of any committee or sub-committee of those Councils.
Rother District Council reserves the right to remove an Independent Person from his/her post if their independence is in anyway compromised, if they are unable to meet the expectations of the role and/or they bring the reputation of the Council into disrepute.
The Independent Persons also have a statutory role under the Local Authorities (Standing Orders) (England) (Amendment) Regulations 2015 concerning disciplinary procedures that involve one of the three statutory Local Government post-holders; these posts being the Head of Paid Service, Section 151 Officer and Monitoring Officer.  A decision to make a binding recommendation on disciplinary action against a statutory post-holder will be taken transparently by full Council, who must consider any advice, views or recommendations from an independent panel, of at least two persons, comprising the IPs appointed under section 28(7) of the Localism Act 2011.

Allowance and Expenses

The Independent Persons receive an annual allowance of £361. 
Application

You should complete no more than the attached application form, which will be acknowledged upon receipt. (You are not required to submit a full CV).
Applications should be received by no later than 4:30pm on Friday 29 January 2021 and be sent by post to:

Mrs Lisa Cooper

Democratic Services Manager and Monitoring Officer 
Rother District Council 

Town Hall, London Road

Bexhill-on-Sea 

East Sussex TN39 3JX  

Or by email to lisa.cooper@rother.gov.uk 
Selection

Short listing for interview will be based upon an assessment of how applicants meet the criteria in the 'person specification' document (enclosed) that are evaluated on the basis of the application form.

It is suggested therefore, that you include information on how you consider you meet the criteria.

Selection will be through interview conducted by an Interview Panel comprising the Chairman of the Audit and Standards Committee (or his nominated representative), the Council’s Chief Executive and the Council’s Monitoring Officer and the decision to appoint following recommendation by the Interview Panel will be made by the Council at its full Council meeting on 17 May 2021.

ROLE PROFILE

Responsible to: The Monitoring Officer and the Council.

Liaison with: Members and co-opted Members and Officers of Rother District Council, the other appointed Independent Persons and Parish and Town Councils within the district, where necessary.

Responsibilities:

1. To attend and participate in meetings of the Audit and Standards Committee and any sub-committees or associated meetings in an advisory capacity when the Committee is considering standards related matters.

2. To provide advice to Members and Co-opted Members about whom a conduct complaint has been received and specifically to discharge the functions detailed in Section 28(7) of the Localism Act 2011.

3. To assist in the promotion and maintenance of high standards of conduct by Members.

4. To develop and apply knowledge of the Code of Conduct in relation to any and all matters relating to standards, including the assessment and determination of allegations of Member misconduct under the Code of Conduct.

5. To analyse and exercise fair and impartial judgement and decision making on conduct issues.

6. To consult, liaise and maintain a professional working relationship with the Council's Monitoring Officer, his / her appointed deputies and other officers of the Council.

7. To provide a view on the governance of the Council and the 31 Parish and Town Councils from an external perspective that will better enable the Council to assess conduct and standards issues.

8. To develop a firm understanding of the standards and wider governance framework within which the Council operates.

9. To participate in training events relevant to the work of standards within the Council and Parish and Town Councils when appropriate.

10. To attend meetings of the Council when required and other functions in order to raise the profile of standards within Rother District.

11. To participate in any forum established for Independent Persons, where possible.

12. In relation to 1 and 2 above to assist neighbouring principal councils on an ad hoc basis, if necessary.
13. To act as a member of an independent panel convened in accordance with the Local Authorities (Standing Orders) (England) (Amendment) Regulations 2015 in connection with disciplinary procedures involving the Head of Paid Service, Section 151 Officer or Monitoring Officer. 

14. To undertake such other responsibilities as the Monitoring Officer considers reasonably commensurate with the position.

ROTHER DISTRICT COUNCIL

PERSON SPECIFICATION
INDEPENDENT PERSON (Localism Act 2011 – Standards)

	
	Essential
	Desirable
	How Measured

	Localism Act 2011 Criteria
	Applicants must comply with the definition of an Independent Person as detailed in the Localism Act 2011, Part 1, Chapter 7, Section 28 (8) and (10).
 
	
	Application.

	Experience
	Over 18 years of age.
	Experience of serving in or working for local or national government and/or legal system, tribunals or other quasi-judicial bodies.


	Application and Interview.

	Education/Training
	No specific qualifications required.

	
	

	Skills/Knowledge
	Commitment to public service.

Ability to critically assess written and oral evidence to reach a balanced and objective decision.
Ability to absorb key information from complex reports.

Ability to communicate effectively with a wide range of people, Councillors and Council officers.

Demonstrate excellent listening,

problem solving and evaluation skills.

Demonstrate tact, diplomacy and

impartiality.
Computer literacy.

Ability to offer objective advice to both officers and Members.

	Knowledge of how local government operates and an awareness of the role of elected Members.
General understanding of the principles of the Members’ Code of Conduct and standards regime.

Knowledge of rules of natural justice.


	Application and Interview.

	Personal Qualities
	Personal integrity.

Commitment to upholding high

standards.

Independence of mind – ability to form a view on the basis of facts and not to be swayed by others and act objectively.

Commitment to confidentiality in

appropriate circumstances.

Ability and willingness to work with other Members of other local councils, their committees/panels and officers, if required.

Reliable and committed.

	Exercise persuasion and influence.

Think logically, seeking and receiving advice where appropriate.
	Application and interview.

	Working Arrangements
	Ability to attend* various evening / daytime meetings with fluctuating frequency and sometimes at short notice.
To be available for and respond to consultation as and when required, and sometimes at short notice.
Attend training events and other

forums as and when required.
	Ability to identify potential conflicts of interest during working role.
	Application and interview.

	*currently all formal meetings are being conducted via MS Teams and is likely to remain on this platform for some time, legislation permitting.  Currently the legislation allowing remote meetings expires in May 2021, so any new IP appointed from July 2021 may not be expected to join meetings remotely.




LOCALISM ACT 2011

INDEPENDENT PERSON (STANDARDS)

APPLICATION FORM

	1. PERSONAL DETAILS
	

	Name:
	Home Telephone:

	Title:
	Mobile Telephone:

	Address:
	Work Telephone:

	
	Email Address:

	
	Current Driving Licence: YES / NO

	
	

	Post Code:
	

	
	

	2. GENERAL DESCRIPTION OF CURRENT AND PREVIOUS EMPLOYMENT, AND EDUCATION AND TRAINING



	3. KNOWLEDGE, SKILLS, EXPERIENCE AND PERSONAL QUALITIES (please complete within the space provided)




DECLARATION

I certify that the details given are, to the best of my knowledge and belief, a true statement and that I meet the necessary criteria to be an Independent Person as details in the Localism Act 2011, Part 1, Chapter 7, Section 28 (8).

SIGNATURE ____________________________ DATE ____________________________

Rother District Council

CODE OF CONDUCT

FOR MEMBERS
The Code of Conduct, adopted by Rother District Council on 8 July 2019 is set out below. It is made under Chapter 7 of the Localism Act 2011.  It includes, as standing orders made under Chapter 7 of that Act and Schedule 12 of the Local Government Act 1972, provisions which require Members to leave meetings in appropriate circumstances, while matters in which they have a personal and prejudicial or disclosable pecuniary interest are being considered.

PART 1

General provisions

Introduction and Interpretation

1. (1) 
The Code applies to you as a Member of the authority, when acting in 
that capacity.

(2) 
This Code is based upon seven principles fundamental to public service which are set out in Appendix 1. You should have regard to these principles they will help you to comply with the Code.

(3) 
If you need guidance on any matter under this Code you should seek it from the authority’s Monitoring Officer or your own legal advisor – but it is entirely your responsibility to comply with the provisions of this Code.

(4) 
It is a criminal offence to fail to notify the authority’s Monitoring Officer of a disclosable pecuniary interest, to take part in discussions or votes at meetings, or to take a decision where you have a disclosable pecuniary interest, without reasonable excuse. It is also an offence to knowingly or recklessly provide false or misleading information to the authority’s Monitoring Officer.

(5) 
Any written allegation received by the authority that you have failed to comply with this Code will be dealt with by the authority under the arrangements which it has adopted for such purposes. If it is found that you have failed to comply with the Code, the authority has the right to have regard to this failure in deciding;

(a) whether to take action in relation to you; and

(b) what action to take.

(6) 
In this Code –

“authority” means Rother District Council

“Code” means this Code of Conduct

“co-opted member” means a person who is not a member of the authority but who –

(a)
is a member of any committee or sub-committee of the authority, 
or

(b)
is a member of, and represents the authority on, any joint 
committee or joint sub-committee of the authority.

and who is entitled to vote on any questions to be decided at any meetings of that committee or sub-committee.

“meeting” means any meeting of

(a)
the authority;

(b)
the executive of the authority;

(c)
any of the authority’s or its executive’s committees, sub-committees, joint committees, joint sub-committees, or area committees;

“member” includes a co-opted member.

“register of members’ interest” means the authorities’ register of members’ pecuniary and other interests established and maintained by the authority’s Monitoring Officer under section 29 of the Localism Act 2011.

Scope

2. 
(1) 
Subject to sub-paragraphs (2) and (3), you must comply with the Code 
whenever you –

(a) 
conduct the business of your authority (which, in this Code, includes the business of the office to which you are elected or appointed); or

(b) 
act, claim to act or give the impression you are acting as a representative of your authority.

and references to your official capacity are construed accordingly.

(2) 
this Code does not have effect in relation to your conduct other than where it is in your official capacity.

(3) 
Where you act as a representative of your authority –

(a) 
on another relevant authority, you must, when acting for that other authority, comply with that other authority’s code of conduct; or

(b) 
on any other body, you must, when acting for that other body, comply with your authority’s code of conduct, except and insofar as it conflicts with any other lawful obligations to which that other body may be subject.

General Obligations

3.
(1) 
You must treat others with respect.

(2) 
You must not –

(a) 
do anything which may cause your authority to breach any of its equality duties (in particular set out in the Equality Act 2010);

(b) 
bully or harass any person; bullying may be characterised as: offensive, intimidating, malicious or insulting behaviour, an abuse or misuse of power through means that undermine, humiliate, denigrate or injure the recipient. Harassment may be characterised as unwanted conduct which has the purpose or effect of violating an individual’s dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment for an individual;

(c) 
intimidate or attempt to intimidate any person who is or is likely to be –

(i) 
a complainant;

(ii) 
a witness, or

(iii) 
involved in the administration of any investigation or 
proceedings, in relation to an allegation that a Member 
(including yourself) has failed to comply with his or her 
authority’s code of conduct; or

(d) 
do anything which compromises or is likely to compromise the impartiality of those who work for, or on behalf of, your authority.

4. 
You must not –

(a) 
disclose information given to you in confidence by anyone, or information acquired by you which you believe, or ought reasonably to be aware, is of a confidential nature, except where –

(i) 
you have the consent of the person authorised to give it;

(ii) 
you are required by law to do so;

(iii) 
the disclosure is made to a third party for the purpose of obtaining professional advice provided that the third party agrees not to disclose the information to any other person; or

(iv) 
the disclosure is –

(a) reasonable and in the public interest; and

(b) made in good faith and in compliance with the reasonable requirements of the authority; or

(c) prevent another person from gaining access to information to which that person is entitled by law.

5. 
You must not conduct yourself in a manner which could reasonably be regarded as bringing your office or authority into disrepute.

6. 
You –

(1) 
must not use or attempt to use your position as a Member improperly to confer on or secure for yourself or any other person, an advantage or disadvantage;

(2) 
must, when using or authorising the use by others of the resources of your authority –


(a) 
act in accordance with your authority’s reasonable requirements;

(b) 
ensure that such resources are not used improperly for political purposes (including party political purposes);

(3) 
must have regard to any applicable Local Authority Code of Publicity made under the Local Government Act 1986; and 

(4)
must comply with any request regarding the provision of information in relation to a complaint alleging a breach of the Code of Conduct and must comply with any formal standards investigation.

7. 
(1) 
When reaching decisions on any matters you must have regard to any 
relevant advice provided to you by –

(a) your authority’s Chief Finance Officer; or

(b) your authority’s Monitoring Officer,



where that officer is acting pursuant to his or her statutory duties.

(2) 
You must give reasons for all decisions in accordance with any statutory requirements and any reasonable additional requirements imposed by your authority.

PART 2
Interests

Personal Interests 

8. 
(1) 
The interests described in paragraphs 8(3) are your personal 
interests and the interests in paragraph 8(5) are your pecuniary 
interests which are disclosable pecuniary interests as defined by 
section 30 of the Localism Act 2011.


(2) 
If you fail to observe Parts 2 and 3 of the Code in relation to your 


personal interests-

(a) 
the authority may deal with the matter as mentioned in paragraph 1(5). 

(b) 
if the failure is related to a disclosable pecuniary interest, you may also become subject to criminal proceedings as mentioned in paragraph 1(4).

(3) 
You have a personal interest in any business of your authority where either –

(a) it relates to or is likely to affect –

(i) 
any body of which you are a member or in the position of 
general control or management and to which you are 
appointed or nominated by the authority;

(ii) 
any body –

(a) exercising functions of a public nature;

(b) directed to charitable purposes; or

(c) one of whose principal purposes includes the influence of public opinion or policy (including any political party or trade union),

of which you are a member or are in a position of general control or management;

(iii) 
any employment or business carried on by you;

(iv) 
any person or body who employs or has appointed you;

(v) 
any person or body, other than a relevant authority who 
has made a payment to you in respect of your election or 
any expenses incurred by you in carrying out your duties;

(vi) 
any person or body who has a place of business or land 
in your authority’s area, and in whom you have a 
beneficial interest in a class of securities of that person or 
body that exceeds the nominal value of £25,000 or one 
hundredth of the total issued share capital (whichever is 
the lower);

(vii) 
any contract for goods, services or works made between 
your authority and you or a firm in which you are a 
partner, a company of which you are a remunerated 
director, or a person or body of a description specified in 
paragraph (vi);

(viii) 
the interest of any person from whom you have received 
a gift or hospitality with an estimated value of at least 
£50;

(ix) 
any land in your authority’s area in which you have a 
beneficial interest;

(x) 
any land where the landlord is your authority and you are, 
or a firm in which you are a partner, a company of which 
you are a remunerated director, or a person or body of 
the description specified in paragraph (vi) is, the tenant;

(b) a decision in relation to that business might reasonably be regarded as affecting your well-being or financial position or the well-being or financial position of a relevant person to a greater extent than the majority of (in the case of authorities with electoral divisions or wards) other council tax payers, ratepayers or inhabitants of the electoral division or ward, as the case may be, affected by the decision;  

(4) 
In sub-paragraph 8(3)(b), a relevant person is –

(a) 
a member of your family or a [close] friend; or

(b) 
any person or body who employs or has appointed such persons, any firm in which they are a partner, or any company of which they are directors;

(c) 
any person or body in whom such persons have a beneficial interest in a class of securities exceeding the nominal value of £25,000; or

(d) 
any body of a type described in sub-paragraph (3)(a)(i) or (ii).

(5)  
Subject to sub-paragraphs (6) and (7), you have a personal interest which is also a disclosable pecuniary interest as defined by section 30 of the Localism Act 2011 in any business of your authority which concerns any of the following for (i) you or (ii) your partner- 

	Employment, office, trade, profession or vocation 


	Any employment, office, trade, profession or vocation carried on for profit or gain. 

	Sponsorship 
	Any payment or provision of any other financial benefit (other than from the relevant authority) made or provided within the relevant period in respect of any expenses incurred by you in carrying out duties as a member, or towards your election expenses. 

This includes any payment or financial benefit from a trade union within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992(1). 

	Contracts 
	Any contract which is made between you (or a body in which you have a beneficial interest) and the relevant authority— 

(a) under which goods or services are to be provided or works are to be executed; and 

(b) which has not been fully discharged. 

	Land 
	Any beneficial interest in land which is within the area of the relevant authority. 

	Licences 
	Any licence (alone or jointly with others) to occupy land in the area of the relevant authority for a month or longer. 

	Corporate tenancies 
	Any tenancy where (to your knowledge)— 

(a) the landlord is the relevant authority; and 

(b) the tenant is a body in which you have a beneficial interest. 

	Securities 
	Any beneficial interest in securities of a body where— 

(a) that body (to your knowledge) has a place of business or land in the area of the relevant authority; and 

(b) either— 

(i) the total nominal value of the securities exceeds £25,000 or one hundredth of the total issued share capital of that body; or

(ii) if the share capital of that body is of more than one class, the total nominal value of the shares of any one class in which the I have a beneficial interest exceeds one hundredth of the total issued share capital of the class. 


(6) 
In sub-paragraph (5), your partner means –

(a) 
your spouse or civil partner,

(b) 
a person with whom you are living as husband or wife, or

(c) 
a person with whom you are living as if you were civil partners,

(7) 
In sub-paragraph (5), any interest which your partner may have is only treated as your interest if you are aware that your partner has the interest.

Disclosure of Personal Interests (See also Part 3)

9.
(1) 
Subject to sub-paragraphs (2) to (6), where you have a personal 
interest in any business of your authority and you attend a meeting of 
your authority at which any matter relating to the business is 
considered, you must disclose to that meeting the existence and nature 
of that interest at the commencement of that consideration, or when the 
interest becomes apparent.

(2) 
If the personal interest is entered on the authority’s register there is no requirement for you to disclose the interest to that meeting, but you should do so if you wish a disclosure to be recorded in the minutes of the meeting.

(3) 
Sub-paragraph (1) only applies where you are aware or ought reasonably to be aware of the existence of the personal interest.

(4) 
Where you have a personal interest but, by virtue of paragraph 14, sensitive information relating to it is not registered in your authority’s register of members’ interests, you must indicate to the meeting that you have a personal interest and, if also applicable, that it is a disclosable pecuniary interest, but need not disclose the sensitive information to the meeting.

(5) 
Subject to paragraph 12(1)(b), where you have a personal interest in any business of your authority and you have made an executive decision on any matter in relation to that business, you must ensure that any written statement of that decision records the existence and nature of that interest.

(6) 
In this paragraph, “executive decision” is to be construed in accordance with any regulations made by the Secretary of State under section 22 of the Local Government Act 2000.

Prejudicial Interest Generally

10. 
(1) 
Subject to sub-paragraph (2), where you have a personal interest in 
any business
 of your authority you also have a prejudicial interest in 
that business where either –

(a) 
the interest is a disclosable pecuniary interest as described in 

paragraph 8(5), or

(b) 
the interest is one which a member of the public with knowledge of the relevant facts would reasonably regard as so significant that it is likely to prejudice your judgement of the public interest.

(2) 
For the purposes of sub-paragraph (1)(b), you do not have a prejudicial interest in any business of the authority where that business – 

(a) 
does not affect your financial position or the financial position of a person or body described in paragraph 8;

(b) 
does not relate to the determining of any approval, consent, licence, permission or registration in relation to you or any person or body described in paragraph 8; or

(c) 
relates to the functions of your authority in respect of –

(i) housing, where you are a tenant of your authority provided that those functions do not relate particularly to your tenancy or lease;

(ii) school meals or school transport and travelling expenses, where you are a parent or guardian of a child in full time education, or are a parent governor of a school, unless it relates particularly to the school which the child attends;

(iii) statutory sick pay under Part XI of the Social Security Contributions and Benefits Act 1992, where you are in receipt of, or are entitled to the receipt of, such pay;

(iv) an allowance, payment or indemnity given to members;

(v) any ceremonial honour given to members; and

(vi) setting Council Tax or a precept under the Local Government Finance Act 1992.

Interests arising in relation to Overview and Scrutiny Committees

11. 
You also have a personal interest in any business before an Overview and Scrutiny Committee of your authority (or of a sub-committee of such a committee) where –

(a) 
that business relates to a decision made (whether implemented or not) or action taken by your authority’s executive or another of your authority’s committees, sub-committees, joint committees or joint sub-committees; and

(b) 
at the time the decision was made or action was taken, you were a Member of the executive, committee, sub-committee, joint committee or joint sub-committee mentioned in paragraph (a) and you were present when that decision was made or action was taken.

Effect of Prejudicial and Pecuniary Interests on Participation

12. 
(1) 
Subject to sub-paragraph (2) and (3), where you have a prejudicial and 

disclosable pecuniary in any matter in relation to the business of your 

authority –

(a) 
you must not participate, or participate further, in any discussion of the matter at any meeting, or participate in any vote, or further vote, taken on the matter at the meeting and must withdraw from the room or chamber where the meeting considering the matter is being held –

(i) in a case where sub-paragraph (2) applies, immediately after making representations, answering questions or giving evidence;

(ii) in any other case, whenever it becomes apparent that the matter is being considered at that meeting;


unless you have obtained a dispensation from your authority’s Monitoring Officer or Standards Committee;

(b) 
you must not exercise executive functions in relation to that matter; and

(c) 
you must not seek improperly to influence a decision about that matter.

(2) 
Where you have a prejudicial interest in any business of your authority which is not a disclosable pecuniary interest as described in paragraph 8(5), you may attend a meeting (including a meeting of the Overview and Scrutiny Committee of your authority or of a sub-committee of such a committee) but only for the purpose of making representations, answering questions or giving evidence relating to the business, provided that the public are also allowed to attend the meeting for the same purpose, whether under a statutory right or otherwise.

(3) 
Where you can have a prejudicial interest which is not a disclosable pecuniary interest as described in paragraph 8(5), arising solely from membership of any body described in 8(3)(a)(i) or 8(3)(a)(ii)(a) then you do not have to withdraw from the room or chamber and may make representations to the committee but may not participate in the vote.

PART 3
Registration of Interests

Registration of Members’ Interests

13.
(1) 
Subject to paragraph 14, you must, within 28 days of-

(a) this Code being adopted by the authority; or

(b) your election or appointment to office (where that is later), register in the Register of Members’ Interests details of –

(i) your personal interests where they fall within a category 

mentioned in paragraph 8(3)(a) and

(ii) your personal interests which are also disclosable pecuniary interests where they fall within a category mentioned in paragraph 8(5)



by providing written notification to your authority’s Monitoring Officer.

(2) 
Subject to paragraph 14, you must, within 28 days of becoming aware of any new personal interest falling within sub-paragraphs (1)(i) or (1)(ii) or any change to any personal interest registered under sub-paragraphs (1)(i) or (1)(ii), register details of that new personal interest or change by providing written notification to your authority’s Monitoring Officer.

Sensitive Information

14.
(1) 
Where you consider that the information relating to any of your personal interests is sensitive information, and your authority’s Monitoring Officer agrees, the Monitoring Officer shall not include details of the interest on any copies of the Register of Members’ Interests which are made available for inspection or any published version of the register, but may include a statement that you have an interest, the details of which are withheld under this paragraph.

(2) 
You must, within 28 days of becoming aware of any change of circumstances which means that information excluded under paragraph (1) is no longer sensitive information, notify your authority’s Monitoring Officer asking that the information be included in the Register of Members’ Interests.

(3) 
In this Code, “sensitive information” means information, the details of which, if disclosed, could lead to you or a person connected with you being subject to violence or intimidation.  

Dispensations

15. 
(1) 
The Monitoring Officer may, on a written request made to the 
Monitoring Officer of the authority by a Member, grant a dispensation 
relieving the Member from either or both of the restrictions in paragraph 
12(1)(a) (restrictions on participating in discussions and in voting), in 
cases described in the dispensation.

(2) 
A dispensation may be granted only if, after having had regard to all relevant circumstances, the Monitoring Officer –

(a) 
considers that without the dispensation the number of persons prohibited by paragraph 12 from participating in any particular business would be so great a proportion of the body transacting the business as to impede the transaction of the business;

(b) 
considers that without the dispensation the representation of different political groups on the body transacting any particular business would be so upset as to alter the likely outcome of any vote relating to the business;

(c) 
considers that granting the dispensation is in the interests of persons living in the authority’s area;

(d) 
if it is an authority to which Part 1A of the Local Government Act 2000 applies and is operating executive arrangements, considers that without the dispensation each Member of the authority’s executive would be prohibited by paragraph 12 from participating in any particular business to be transacted by the authority’s executive; or

(e) 
considers that it is otherwise appropriate to grant a dispensation.

(3) 
A dispensation must specify the period for which it has effect, and the period specified may not exceed four years.

(4) 
Paragraph 12 does not apply in relation to anything done for the purpose of deciding whether to grant a dispensation under this paragraph.

Appendix 1

The 7 Principles of Public Life

The principles of public life apply to anyone who works as a public office-holder.  This includes all those who are elected or appointed to public office, nationally and locally, and all people appointed to work in the civil service, local government, the police, courts and probation services, NDPBs, and in the health, education, social and care services.  All public office-holders are both servants of the public and stewards of public resources.  The principles also have application to all those in other sectors delivering public services.

Selflessness

1. Holders of public office should act solely in terms of the public interest.
Integrity

2. Holders of public office must avoid placing themselves under any obligation to people or organisations that might try inappropriately to influence them in their work.  They should not act or take decisions in order to gain financial or other material benefits for themselves, their family, or their friends.  They must declare and resolve any interests and relationships.

Objectivity

3. Holders of public office must act and take decisions impartially, fairly and on merit, using the best evidence and without discrimination or bias.

Accountability

4. Holders of public office are accountable to the public for their decisions and actions and must submit themselves to the scrutiny necessary to ensure this.

Openness

5. Holders of public office should act and take decisions in an open and transparent manner.  Information should not be withheld from the public unless there are clear and lawful reasons for doing so.

Honesty

6. Holders of public office should be truthful.

Leadership

7. Holders of public office should exhibit these principles in their own behaviour.  They should actively promote and robustly support the principles and be willing to challenge poor behaviour wherever it occurs.
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